Beekeeping Training at Bunbury Regional Prison
Patrick Chamberlain, a dedicated Beekeeping lecturer from SRTAFE Bunbury, is currently delivering the AHCSS00075 Basic Beekeeping skillset to incarcerated students at Bunbury Regional Prison. This program aims to equip students with the essential skills and knowledge required for entry-level employment in the beekeeping industry. 
About the Basic Beekeeping Skillset. The Basic Beekeeping Skillset is an entry-level qualification designed for both aspiring beekeepers and hobbyists. The program covers six units, including:
· Assembling a hive
· Using a smoker when opening a hive
· Opening and re-assembling
· Manipulating the brood
· Extracting honey
· Inspecting for pests and diseases
This skillset provides credit towards the Certificate III in Beekeeping, the only accredited beekeeping training program in Western Australia offered through SRTAFE. The training is conducted using 11 beehives at Bunbury Regional Prison, including ten Langstroth hives and one Flow Hive Classic. These hives are used for both training and pollination services of market gardens at Bunbury Regional Prison.
Employment Opportunities Incarcerated students are seeking employment opportunities through BICWA members interested in supporting the program. Commercial beekeepers in Western Australia are encouraged to engage with these students, providing them with entry-level employment opportunities in partnership with the Department of Justice (DOJ) and its Prisoner Employment Program (PEP).
[image: ]About the Prisoner Employment Program (PEP)
Why PEP? Research shows that prisoners engaged in employment upon release have a higher chance of successful reintegration and avoiding re-offending. The DOJ aims to support positive employment outcomes for prisoners, with BICWA members playing a crucial role in this transition.
Employer Benefits
· Verified skills and qualifications.
· Support for vocational training, apprenticeships, and traineeships
· Performance management support
· Open and honest disclosure
· Exceptionally grateful and hardworking employees
Prisoner Benefits
· Reduced reliance on welfare
· Homelessness avoidance
· Opportunity to secure an employer reference.
· Stability and structure
· Supported reintegration.
· First-time employment opportunities
Frequently Asked Questions
What kind of work can prisoners do? Prisoners can engage in full-time, part-time, or work experience, all paid as per industry standards.
Can employers decide who works with them? Yes, employers can set parameters for employment and specify the types of offences they will not hire.
How long does the on-hiring process take? The process can take up to three months due to robust risk assessments to ensure safety.
What about free labour work crews? Prisoners are not supplied to industry or enterprise in free labour arrangements.
Will employers receive funding for hiring prisoners? There may be funding opportunities depending on current initiatives.
Will the DOJ pay for training? The DOJ will facilitate training to meet employer needs on a case-by-case basis.
How do prisoners get to work?
· PEP Bicycle
· Facilitated Pick Ups
· Self Drive / Own Vehicle
Will employers get in trouble if a prisoner does the wrong thing? Employers will not get in trouble if they are not complicit in illegal activities and are fulfilling their responsibilities.
Is PEP Right for My Organisation? PEP offers numerous benefits, including providing a second chance to individuals, reducing training costs, and addressing skills shortages. By employing ex-offenders, organisations can make a significant contribution to society and support the reintegration of individuals into the community.
Patrick is working closely with Nadine Alvaro the Employment Co-Ordinator at Bunbury Regional Prison to get the PEP established with BICWA member’s support.
For more information or to get involved, please contact us.
Nadine Alvaro | Employment Co-ordinator | Bunbury Regional Prison | Corrective Services
Department of Justice | 1 – 5 Centenary Road BUNBURY WA 6230
t: (08) 9795 2627| f: (08) 9795 2611 | w: www.justice.wa.gov.au
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